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Abstract: Generation Z’s entry into the professional sphere introduces a
unique synthesis of digital proficiency and value-driven expectations. This research
analyzes Gen Z’s transformative impact on global labor markets, focusing on the
shift toward flexible, mission-oriented work, the role of “digital intuition,” and the
elevation of mental well-being. Additionally, it explores the cultural synthesis in
Uzbekistan as youth navigate global trends and national values. The study concludes
that institutions must adopt agility and technological integration to harness this
generation’s potential.
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Annomayusn: Bvixoo nokonenus Z na npogheccuonanvHyo apeny npueHocum
VHUKAbHBIL CUHmMe3 YUDPoBol 2pAMOMHOCMU U YEHHOCMHBIX 0XCUdanui. B
cmamve Ucciedyemcs enuaHue NoKolenus Z Ha pblHoK mpyoa, 8KI04as nepexoo K
UOKUM MOOENAM 3AHAMOCMU, pPOIb «YUPPOBOU UHMYUYUU» U 3HAYUMOCD
MEHMAanbHo20 300po6bs. Paccmampusaemcs nokanvHull Konmekem Y36ekucmana
HA CcmblKe 2100aNbHblX MPeHo08 U HayuoHarvHbvlx mpaouyui. Coenan 6vl600 O
Heobxooumocmu  a0anmayuy UHCMUMYmMo8 K MOOelIM Npo3PaAYHOCMU U
MexXHOI02UYeCKOU UHMe2payulu.

Knrwoueeswte cnosa: Iloxonenue Z, yugposoe nokonenue, mpauncgopmayus

pulHKa mpyoa, Y36exucman, 6yoyuee cghepvl mpyoa
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Annotatsiya: Z avlodining mehnat bozoriga kirib kelishi ragamli savodxonlik

va gadriyatlarga asoslangan yangicha talablarni shakllantirmogda. Magola ushbu
avlodning iqtisodiy va ijtimoiy tuzilmalarga ta’sirini, xususan, moslanuvchan ish
tartibi, «ragamli instinkt» va ruhiy salomatlik ustuvorligini tahlil giladi. Shuningdek,
O ‘zbekiston yoshlarining global trendlar va milliy gadriyatlar chorrahasidagi o ‘rni
yoritilgan. Tadgiqot institutlarni shaffoflik va yuqgori texnologik integratsiyaga
o ‘tishga chorlaydi.

Tayanch so‘zlar: Z avlodi, ragamli avlod, mehnat bozori transformatsiyasi,
O ‘zbekiston, ish kelajagi.

Introduction. The global workforce is witnessing a profound paradigm shift
as Generation Z starts to dominate the labor market. Often described as the first “true
digital natives”[1], this cohort does not merely use technology; they exist within it.
“Generation Z are the first fully global generation, shaped by the 215 century,
connected through technology and social media, and characterized by their visual,
digital, and mobile first approach to learning and living”’[1] They are redefining the
“psychological contract” between employer and employee, prioritizing ‘“social
impact and mental well-being” over traditional monetary incentives [2].

Main part. The structural shift in the global economy is increasingly defined
by the entry of a generation that does not remember a world without high speed
connectivity. To understand the impact of Generation Z, we must first examine the
mental frameworks they utilize to interact with an ever increasing volume of data.

1. The digital intuition and information management

As noted in contemporary sociological research, “Gen Z individuals
possesses a highly evolved 8-second filter that allows them to quickly evaluate and
prioritize vast amounts of digital data, which is vital survival mechanism in an era of
information overload” [1]. While critics argue this indicates a lack of focus, scholarly
perspectives suggest it is a “functional adaptation to an era of information overload”

[5]. This allows for rapid problem-solving and an innate ability to navigate complex

digital ecosystems.

2. From "Living to work" to "
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Data suggests that Gen Z is the primary driver behind the shift toward

“flexible, purpose-driven work” [2]. Unlike previous generations, they are “more
likely to prioritize a company's ethical stance and environmental impact” when
choosing an employer [3]. “Gen Zs are increasingly making career decisions based
on their personal values and are more likely to stay with employers who demonstrate
a commitment to environmental sustainability and social impact”[2] Moreover,
“Generation Z is looking for relationships with supervisors who serve as mentors and
coaches, rather than just authority figures, preferring a collaborative rather than a
hierarchical work environment”[4] This cohort is effectively forcing a move away
toward “agile management styles” [4].

3. The Uzbek context: Bridging tradition and globalization

The digital evolution within Uzbekistan presents a distinctive case of
sociocultural integration, where Generation Z serves as a pivotal intermediary
between globalized technological norms and the nation’s enduring, family-oriented
traditions. This demographic is not merely consuming international digital trends but
is actively synthesizing them with local values to create a unique professional ethos.
A primary manifestation of this trend is observed in the accelerating growth of the
IT-Park ecosystem, where young specialists leverage advanced digital frameworks
to mitigate regional socio-economic disparities. Unlike their predecessors, Uzbek
Gen Z professionals are skillfully harmonizing modern agile methodologies with the
traditional principles of community support and collective responsibility.
Consequently, they are fostering a professional landscape where innovation does not
replace tradition, but rather enhances it to meet the demands of a globalized
economy.

Conclusion. To summarize, the increasing impact of Generation Z within
both international and local employment sectors demands a radical transformation of

conventional corporate frameworks. Their inherent technological fluency, integrated

with a rigorous pursuit of socially responsible and value-based careers, is
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blending global digital advancements with traditional social ethics to cultivate a

robust and sustainable economic outlook. The long-term viability of contemporary
organizations will depend on their capacity to embrace these shifting paradigms,
ensuring their relevance in a hyper-connected global marketplace.
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