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Abstract: This in the article to the profession direction in the process
professional competencies of a person in evaluation psychodiagnostic of methods
integrated application analysis The article different psychodiagnostic approaches
— test, observation, interview, activity product analysis to do and sociometric
methods harmonized in the system seeing Integrated approach person's not only
cognitive and intellectual, maybe communicative, emotional and motivational
competencies deep determination opportunity Research results this shows that the
complex psychodiagnostic assessment to the profession of direction objectivity
increases and individual professional development directions clear designation
opportunity gives.
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Annomayun: B Oannou cmamve aHAIUBUPYEMC  UHMESPAMUBHOE
NpUMEHEeHUue NCUXOOUACHOCTMUYECKUX MemOo008 6 npoyecce I’lpOd)éCCMOHCZJZbHOIZ

opuermayuu JTU4YHOCMU. PGCCMOI’I’lpeHbl B03MONCHOCNU 0ObEOUHEHUS Pa3niudHblx

Beinyck xcypHana Ne-37 Yacme—2_Hosabpb —2025
346

——
| —



ISSN
MODERN EDUCATION AND DEVELOPMENT  3060-4567

OUACHOCINUYECKUX NO0OX0008 — MeCmMUpo8aHus, HaoI00eHUs, UHMEePEbIo, AHAIU3A
NPOOYKMO8 0esimelbHOCU U COYyUoMempuu — 6 eOuHol cucmeme. Mumezpayus
Memo008 No360Jsenm BCeCMOPOHHE OYEeHUMb KOSHUMUBHblE, KOMMYHUKAMUBHDbILE,
IMOYUOHATIbHBIE U MOMUBAYUOHHbIE — KOMNOHEHMbl  NPOPeCcCUOHATbHOU
KomMnemenyuu JauyHocmu. Pesynemamvl  ucciedosanuss nokaszwiéarom, 4mo
KOMNIEKCHASL NCUXOOUACHOCMUKA NO8bIULAEm 00beKMUBHOCb NPOPECCUOHATILHOU
opuenmayuu u cnocoocmeyem 0o0jee MOYHOMY ONPeOeseHUr) UHOUBUOYATbHBIX
Hanpasienuti npogeccuoHanbHO20 pa3eumusl.

Knrwuesvie cnosa: npogeccuonanvuas opuenmayus, npogheccuoHaibHas
KOMNnemeHyusi,  NCUXOOUASHOCMUKA, — UHmMe2payusl, NCUXoioeuss  IUYHOCMU,

mecmoevle Memoobvl, OUACHOCMUYECKUU NOOX0O.

Today on the day labor in the market competition intensifying going one at
the time, young people right profession choice their future success and potential by
designating gives. To the profession direction process efficiency and mainly the
professional competencies of the individual of determination scientific and practical
based to the methods Psychodiagnostics this individual psychological features
determine, measure, evaluate and analysis to do tool as to the profession direction in
the system important place holds.

However in practice only one method application often effective, sufficient
result does not give. Therefore psychodiagnostic methods integrated approach based
on application necessity appearance This approach is person's every one-sided
developed competencies complex analysis to do opportunity gives.

This is professional competence person's known one professional activity
effective to perform for necessary was knowledge, skills, personal quality and values
It is a system of the following from components consists of:

«  Cognitive competence : professional knowledge and thought level ;

«  Social-communicative competence: in the team work, communication
installation ability;

- Emotional competence: oneself management, stress tolerance;

Beinyck xcypHana Ne-37 Yacme—2_Hosabpb —2025
347

——
| —



ISSN
MODERN EDUCATION AND DEVELOPMENT  3060-4567

« Motivational competence: professional to activity was internal
Incentive and to the goal orientation.

This components to each other integral related to be, them in evaluation
complex approach is required. Psychodiagnostic methods between test, observation
, Interview , activity product analysis to do and sociometry such as methods the most
effective is considered . Their every one separately to the advantage Test methods
clear criteria based on intellectual or ability level measures. Observation person's
natural in the environment behavior open gives. Interview (conversation) motivation
and values determines. Sociometric analysis collective relationships evaluates .
Activity product analysis to do person's practical to the results is based on . This
methods integration the results one in the system combine diagnostic accuracy
noticeable in a way For example, the test results observation information with when
compared, the person's professional in the direction of further deeper analysis to give
possible It will be.

Integrated approach one how much advantages one. Including accuracy and
objectivity different from methods taken information each other completes.
Complex assessment person's cognitive, emotional and social aspects together is
studied. Practical efficiency profession when choosing errors decreases . To the
person directed individual differences in approach into account is taken.

Taken research this shows that integrated psychodiagnostic approach
through professional direction accuracy by 2025 percent increase possible.

Psychodiagnostic methods integration professional competencies of a person
complete and objective assessment opportunity gives. Through it person's not only
knowledge and ability level , maybe professional motivation , social flexibility and
emotional also analyze the readiness This is done . to the profession direction
individual development in the process strategies in marking important importance
profession will reach.

So so, in the future to the profession direction in the system integrated
psychodiagnostic models current to grow education and labor market between

harmony provides.
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